RCGP e-Portfolio Educational Contract
This is an educational agreement between you and the Deanery (or equivalent), the purpose of which is to outline the educational responsibilities of all parties in relation to your GP specialty training programme, the RCGP e-portfolio and associated assessments. 

This agreement is not a contract of employment and does not replace other educational agreements in relation to your placements and posts in primary or secondary care. By issuing this agreement as part of the e-portfolio, the Deanery agrees to the responsibilities outlined below. Please note that you may be required to leave your training programme should you fail to meet these obligations.
As the specialty trainee, I agree to the following, throughout the duration of my training programme:

· to always have at the forefront of my clinical and professional practice the principles of Good Medical Practice for the benefit of safe patient care 

· to acknowledge that as an employee within a healthcare organisation I accept the responsibility to abide by and work effectively as an employee for that organisation 

· to maintain regular contact with my Deanery, Programme Director, Educational Supervisor and Trainer by responding promptly to communications from them, usually through email correspondence 

· to participate proactively in the appraisal, assessment and programme planning process, including providing documentation which will be required to the prescribed timescales 

· to ensure that I develop and keep up to date my learning portfolio which underpins the training process and documents my progress through the programme 

· to use training resources available optimally to develop my competences to the standards set by the specialty curriculum 

· to support the development and evaluation of my training programme by participating actively in the national annual PMETB/COPMeD trainee survey and any other activities that contribute to the quality improvement of training

As the educational supervisor, I agree:

· meet regularly to review progress through training programme (normally six-monthly) 

· review learning log entries as requested by the trainee 

· review the evidence collected by the trainee and periodically provide a judgement on progress 

· provide the collated results of patient satisfaction and multi-source feedback questionnaires to the trainee in a timely and sensitive manner 

· take an active part in setting educational objectives for the trainee 

· provide a report to deanery to inform the deliberations of the annual assessment panel 

· ensure that help and advice is always available

The deanery (or equivalent) agrees:

· to ensure that the training programme provided meets the requirements of a Certificate of Completion of Training (unless otherwise specifically indicated) 

· to ensure that educational supervision is provided throughout the three-year programme from general practice 

· to ensure that a range of educational opportunities are provided, both formal and informal, to ensure delivery of the specialty training curriculum of the RCGP 

· to ensure that the training programme meets the standards laid down by the Postgraduate Medical Education and Training Board (PMETB) 

to provide help and support to trainees, as appropriate, where problems arise during the course of training
This educational agreement has been agreed between two parties whose signature appears below:

Trainer/educational supervisor:     ……………………………………
GP Specialty Registrar;                  ………………...…………………..
Date of signing:                               …………………………………….
